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Labor and Employment remains a dynamic and constantly developing area of the law. It can be
a challenge to keep abreast of the many judicial decisions, new laws and regulations, agency
guidances, etc. It is even more daunting to predict what the future might hold. The costs,
however, of non-compliance or litigation can be high, and so it is important for companies to try
to keep on top of all the nuances, new developments, and trends.

Please join us on September 5™ for a comprehensive Labor and Employment Law update. Our
panel of experienced labor and employment law practitioners will discuss such topics as:

e The Supreme Court’s Ledbetter decision regarding the Equal Pay Act and time period
for bringing claims

The latest in wage and hour class action suits

“Family Responsibilities” discrimination — a new protected class?

Pending state and federal legislation that would impact union organizing
Non-competition agreements and other restrictive covenants — the latest developments
Mandatory arbitration agreements — on the rise or on the wane?

Tax issues with respect to severance/settlement agreements

New posting and EEO reporting requirements

Possible trends for 2008

We look forward to seeing you on September Sth!
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